b/

{
ey Fopips”

Vo 1D e9  Ini

Ad. L& TAA YOV Vv 101V
LR < S

MEMORANDUM OF AGREEMENT - CLB.CNT

WHEREAS, the State of Florida and the Florida Public Smployees Council 79, Americao

. Federation of State, County and Municipal Employess, AFL-CIO lhereinafier “Union”] are

partics to the Master Contract for the period from July 1, 1995, through June 30, 1998:
WHEREAS, the Union js the exclugive representative for the purposes of collective

bargaining with respect 10 WBgES, hovrs, und terms and conditions of ermployment for employees
in the Humain Services, Profmi_onal. Operationa] Services, and Admministrative and Clericsl

Units: . x : , ]
WHEREAS, the State desires to revise Chapter §0K-5. Florida Administralive Code,

- Allendance and Leave;

THEREFPORE, in corisideration of thc mutual agreements  contained herein, the
undersigned parties to this MEMORANDUM OF AGREEMENT stipulate and agree botween

' ;hcmselvcs as follows:

Chapter 60K-5, E.A.C.. will be amended to reflect the following:

Leaye Paymenty for DRQP

« Employees - will have the option to TFeceive payment of accrued anuual leave at -

_commencement of the Deferred Retirement Option Program (DROF) or at the time of
\erminstion from the Career Service. ' - ‘

e Annual Jeave payment at the commencement of DROP will be up to 240 hours, If an ‘

cmployce's balance j less than 240 hours, the cmplayee will be paid for the number of hours

gccrued as of the commencement of PROP, and reccive a second payment vpon terminsgon

trom the agency of any subsequently sccrued hours wh’xch,’_ccmbincd' with the originsl
payment, de not exceed 240 hours. ’

» Any annual |eave acerued during DROFP employinent which, in combination with the ariginal
Jump sum payment at the commencement of DROPF. is in cxcess of 240 hours, is forfeited if

not used during DROP cmployment.

e Any uccrued annual legve hours in Cxcess of 240 hours will be rolled over imto DROP

employment, and gubject to “usc it or lase "

+ Employees will have {he option to receive payment of any special compensalory hours which
are earned within 11 months of eotry into DROP (i.c., creditable under FRS). - Employees
who oern additional special compensatory hours during PROP employment will be eligible

for payment of &l such hours, in addition to Any special compensation hours carried over into

DROP, upon termination from the agency. suhject 0 the Hmitations of the collective
bargaining agreement. ' ' _
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Tnesc sigulagons contain the entire agroement beTWeED the partics herwio.

All pariey represent that they heve read this
ynderstand its cotitents, and heve exceuted

FOR THE UNION:
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