Equity In Contracting

When Governor Bush announced the Equity in Contracting component of the One Florida Initiative, the state had no way of measuring how it spent money with all minority business. Moreover the state used misleading spending goals, which were calculated using a very small portion of overall state spending. As a result of this unsatisfactory service practiced by the state, Governor Bush ended these practices and informed the public that the administration would eliminate these misleading goals, because they obscured the true picture and became an excuse for not doing better than the state had. 
Governor Bush set a goal to increase minority business spending without the use of reserve procurement and price preference. He called for a focus on recruitment of and outreach to minority businesses in lieu of preferences. He suggested streamlining the certification process, as a result of the existing system's burdensome application process. He would hold agency heads and procurement agents accountable for spending levels with minority businesses. 
In addition to increasing certified minority business spending, the One Florida Equity in Contracting plan put measurements in place to begin measuring spending with businesses that were not formally certified, creating a new spending category called "non-certified minority spending." In addition to that new category, the One Florida Equity in Contracting plan would now allow the state to measure spending with non-profit organizations whose board members consist of at least 51 percent minorities, that employ 51 percent minorities or whose clients are 51 percent minorities. This new category is called "minority non-profit spending." Governor Bush implemented these categories to provide a more complete picture of state spending and dispel the notion that every state dollar not going to a formally certified minority business goes into the pocket of a non-minority. 
The One Florida Equity in Contracting plan prohibits reserve procurement and price preferences for agencies that report directly to the Governor. All other state agencies have the option to use the measures voluntarily. Recent statistics indicate that only the Governor's agencies have committed to the One Florida practices of direct accountability and aggressive recruitment of minority businesses. 
The Equity in Contracting plan now provides a simple, universal registration system that identifies all minority vendors and the amount of business they do with the state. Through the One Florida Equity in Contracting plan, the administration has shown their continued commitment to a fair and equal opportunity for all to compete for state contracts. They continue to be committed to embracing diversity enthusiastically, so that vendors reflect the full diversity of the citizens they serve. 
To the extent minority businesses are given fair opportunities to compete, all Floridians benefit. Expanding the profitability and spending power of these businesses allows them to provide employment opportunities and to increase economic growth and development within our communities. This expansion of economic opportunity reduces unemployment and the need for State-supported social welfare programs, and at the same time increases the State tax base and the demand by minority businesses from other businesses within their industry for raw materials and production support. Increased economic output and employment by minority businesses have a positive rippling impact throughout the State
